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KTIP Coordinators’ May 2005 email:

Introduction

Congratulations to those districts that met the May 1st deadline for electronic submission of the Records of the Teacher Internship Year (RTIYs) and Resource Teacher Time Sheets (RTTs) and to those districts that met the May 15th deadline for electronic submission of the Interim Reports!  This month’s email message is running later than the ones from March and April due to our work processing these documents.  I hope by now your district has completed all the RTIYs and RTTs, but if for some reason you still have some outstanding, please contact us so we can assist you in completing submission.  Since we have gone to a new electronic system, we have been able to extend the deadlines to accommodate issues related to technology.  However, any RTT received after the close of this fiscal year can not be paid.  So, if there are any outstanding time sheets, please submit at this time.     

The work you’ve done for KTIP and the patience you’ve shown in working with the online system are greatly appreciated and have made it possible to process payments to the Resource Teachers quickly.  Although we did encounter a few areas that need improvement, overall the work with the Intern Management System (IMS) has been a very positive experience.  

Contact Information

Teresa.McGrapth@ky.gov
Sharon.Salsman@ky.gov
Cindy.Owen@ky.gov
Inquiries of the Month:

May

Question:  

If an intern, committee member, or district coordinator wants to make suggestions on how to improve the Intern Management System (IMS), to whom should suggestions be sent?

EPSB Response:

EPSB staff have collected suggestions from KTIP Committee members as they were completing their electronic submissions and have sent a list of recommendations for improvements to the Technology Staff.  Several of these suggestions are expected to be included in the system this fall.  If you have specific changes you would like to see incorporated, please email them to us as soon as you can, using the contact information above.

Question:

When is the Kentucky Principal Intern Program (KPIP) coming back?

EPSB Response:

Superintendents received the message below in an email from Dr. Phillip Rogers, Executive Director of the Education Professional Standards Board, on April 18, 2005 announcing that KPIP will begin again this fall.  Principals employed for the first time on or after July 1, 2005 will be required to participate in the internship.  

EMAIL MESSAGE -

Dear Colleagues,

I want to notify you that the Kentucky Principal Internship Program (KPIP) will be reinstated effective July 1, 2005.  As you may recall, HB 267, the budget bill enacted during the 2003-04 General Assembly, prohibited the EPSB from using any of the funds allocated to EPSB for operational costs of KPIP.  In the most recent budget bill, once again no funds were allocated for KPIP; however, the language that prohibited the use of agency funds for KPIP is absent.  Thus, the statutory requirement that all new principals serve an internship remains in effect.  All new principals who begin their duties on or after July 1, 2005, will be required to complete KPIP successfully prior to receiving a professional certificate.  

In addition, I want to let you know that we are currently involved with the Southern Regional Education Board (SREB) and other state and national groups to make some much needed changes in KPIP.  Given the regulatory process, these changes will not become effective until fall 2006 but I look forward to sharing them with you once the EPSB has approved them this fall.

In the coming weeks, Robert Brown, Director of the Division of Professional Learning and Assessment, will be making plans to reinstate KPIP and reinstitute training programs for committee members who need training.  Please update the online Role Manager to reflect your district’s KPIP contact.  

If you have questions about the Role Manager please contact Scott Smith at ScottA.Smith@ky.gov.  If you have questions about KPIP please email Robert at RobertL.Brown@ky.gov or call toll free (888)598-7667.  

Sincerely,

Phillip S. Rogers, Ed.D.

Executive Director

Education Professional Standards Board

Question:

Which Guidebook should I print for the summer KTIP trainings - the one that is currently in print or the one that will be effective sometime in August when the amended regulation goes into effect?  

EPSB Response:

You should use the "new" guide book.  An electronic copy of the Guidebook is available on the EPSB website at http://kyepsb.net/internships/forms.asp .  The front cover of the document includes the statement: “This Print Version of Guiding and Assessing Teacher Effectiveness: A Resource Guide for KTIP Participants is a part of a "proposed" amendment to regulation 16 KAR 7:010 with a tentative effective date of August 2005”.

Question:

What is the best source to use when questions arise concerning appropriate mentoring practices?

EPSB Response:
The Guiding and Assessing Teacher Effectiveness: A Resource Guide for KTIP Participants is the source you need to use.  It is important to note, however, that this document cannot include every possible scenario.  Examples are provided to assist you in identifying appropriate and inappropriate out-of-class mentoring activities.  Please note that in documenting mentoring hours on the Resource Teacher’s Time Sheet, always explain activities in detail as they relate to the intern’s Professional Growth Plan.  The operative question is this:  What did you do relative to the intern’s Professional Growth Plan and why did you do it?  

Question:

Will any hours spent recording information in the IMS system be approved on the RTT?

EPSB Response:
Beginning this fall IMS will have been in place for one complete internship cycle, and it is believed that everyone should be acclimated to the system.  Thus, hours credited on the RTT will need to reflect only time spent mentoring the intern as related to the intern’s Professional Growth Plan.

April  

Question:

How can I check the status of the Final or Interim RTIY Report?

EPSB Response:

Using your user ID and password, go to the Intern Management System. A screen will show the status of your RITY.

Question:

Whom do I contact if an incorrect Teacher Educator is listed?

EPSB Response:

You need to contact the university to make the correction.

Question:

Now that everything is electronic, do I need to submit any paper forms?

EPSB Response:

You need to submit only the electronic forms for successful interns.  However, if an intern is deemed unsuccessful, then you must submit the electronic forms and all paper documents/forms, including the portfolio and videotaped lesson, if used. 

Question:
May I get a copy of the PowerPoint used in the March 22nd Training for KTIP Trainers?

EPSB Response:

The PowerPoint used in this training, KTIP Updates & Issues, is located on the Web at http://kyepsb.net/internships/forms.asp.

Upcoming Events
July 2005 – January 2006
KTIP/IECE Trainings:

http://kyepsb.net/internships/training.asp lists training dates in your area

July 26-27, 2005

IMS Trainings for Private Schools

Details will be forthcoming

July 2005 – January 2006
KPIP Trainings

Dates and locations to be announced

August 26, 2005

Kentucky Advisory Council for Internship (KACI) Meeting 

Other

Observation Timelines

Some KTIP Committee members have expressed confusion about the number of days required between observations.   The following information is provided for clarification.

Mid-Year KTIP Committee Timeline:

1. Orientation Meeting must be held prior to any formal classroom observation.

2. First set of observations is conducted 1-60 instructional days following the orientation meeting.
3. Second set of observations is conducted 61-110 instructional days following the orientation meeting.

4. Third set of observations is conducted 111-140 instructional days following the orientation meeting.
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